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ARTICLE I – RECOGNITION

1.1 The Board of Education of Windsor Community Unit School District #1,
Windsor, Illinois, hereinafter referred to as the “Board”, hereby recognizes
the Windsor Teachers Association-IEA/NEA, hereafter referred to as the
“Association,” as the exclusive and sole negotiating agent for all regularly
employed full and part-time teachers including Title I, Speech, Special
Education, Guidance Counselor, Social Worker, and Librarian.
Superintendent, principals, and other full-time administrative or
supervisory personnel having the authority to hire, transfer, assign,
promote, discharge, or discipline other teachers or having the
responsibility to make other recommendations are excluded.

1.2 The Board agrees not to negotiate with any teachers’ organization other
than the Association for the duration of this Agreement; further, the Board
agrees not to negotiate with any teacher individually during the duration of
this Agreement on matters subject to negotiations.

ARTICLE II – BOARD RIGHTS

Reserved exclusively to the Board are all responsibilities, powers, rights, and
authority vested in it by the Laws and Constitution of the State of Illinois and the
United States, or which have been previously properly exercised by it, excepting
were expressly and in specific terms limited by the provisions of this Agreement.

ARTICLE III – TEACHER AND ASSOCIATION RIGHTS

3.1 Non-Discrimination

Neither the Board nor the Association will discriminate against any teacher
for race, creed, color, marital status, age, sex, sexual orientation, national
origin, physical handicap, or membership or non-membership in the
Association. The Board shall not discriminate against any teacher with
respect to hours, wages, terms, or conditions of employment by reason of
membership in the Association, or in negotiations with the Board, nor shall
the Board discriminate against any teacher for having instituted a
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grievance, complaint, or proceeding under this Agreement. The parties
agree that an alleged violation of this section shall not be subject to Article
VII – Grievance Procedure.

3.2 Right of Representation

When a teacher is advised that a meeting with an administrator may result
in disciplinary action, the teacher may request union representation. When
a teacher is required to appeal before the Board or any Board Committee
concerning any matter which could adversely affect that member’s
position of employment, the member, at his/her own request, shall be
entitled to have union representation. If a teacher is required to appear
before an administrator on a matter which the administrator has already
determined will be taken to the Board for possible disciplinary action or a
permanent record is being placed in the personnel file, the member at
his/her own request shall be entitled to have a union representative
present. At least twenty-four (24) hours’ notice will be given prior to any
appearance before the Board or Board Committee.

3.3 Personnel File

Each teacher shall the right to receive a copy of the contents of his/her
own personnel file as maintained by the District as provided by law.
Information exempted by law shall be excluded from such a review. A
personal representative may, if the teacher so desires, accompany the
teacher in such review and will act only as an observer. Teachers may add
written reactions to information in this file. An administrator will be present
at time of inspection, and arrangements for a mutually agreeable time
shall be made so as to not interrupt District operations.

3.4 Dues Deduction

The Board shall deduct from each teacher’s pay the current dues of the
Association, provided that the Board has a teacher-executed authorization
for continuing dues deduction, the amount of which shall annually be
certified by the Association. The authorization shall remain in effect from
year to year, except that the teacher may revoke it in the authorized
manner upon written request. Upon receipt of any revocation, the Board
shall notify the Association. Association dues deducted by the Boar shall
be remitted to the Association no later than fifteen (15) calendar days after
such deductions are made.



3.5 Meetings, Notices, and General Information

A. The Association shall have the right to reasonable use of the school
building for official Association meetings provided that such facilities
are available, prior notice has been given to the building principal a
minimum of two (2) working days in advance of the meeting, and there
is no interruption of the educational program. A reasonable charge for
custodial services shall be made when services are required.

B. The Association shall have the right to post only official business
notices on designated bulletin boards.

C. The Association shall have the right to use employee mailboxes and
interschool mail service for communication with members of the
bargaining unit. The use of the District’s electronic network shall be
subject to the Board of Education’s Acceptable Use Policy governing
the use of the same.

D. The Association, subject to administrative approval, shall have the right
to reasonable use of designated school equipment on school
premises. The Association will be responsible for reimbursing the
District for materials and supplies in excess of the limits set by the
administration.

3.6 Board Meeting Notification

The Association shall be notified of all regular and special meetings of the
Board. A copy of all regular and special meetings of the Board, including a
copy of the agenda, shall be made available on the District website and
email sent to Association 3 days prior to board meeting.

3.7 Board Minutes

A copy of Board minutes shall be made available on the District website
as provided by law. One (1) copy of board minutes shall be made
available to the Association via e-mail after they have been approved.

3.8 Complaints

A. Parents and students who have a complaint shall be instructed to
follow the following chain of command:



1.) First, discuss any complaint with the teacher involved.
2.) If step one is not satisfactory, refer the problem to the teacher’s

principal.
3.) If step two is not satisfactory, refer the problem to the

Superintendent.
4.) If step three is not satisfactory, request to discuss the problem in

closed session with the Board of Education.
5.) Parents and students who bypass or ignore the chain of command

set forth, herein shall be directed to step 1) of the preceding
procedure by the administrator or Board member whom the parent
or student have contacted.

6.) If possible, appointments shall be arranged so that teachers will not
be absent from their classroom.

B. No disciplinary action on a complaint by a parent or a student will be
considered or discussed without the teacher and the complainant
present. No complaints may be placed in a teacher’s file, used in an
evaluation for salary increase, tenure status, dismissal or
reassignment, if the teacher has not been so notified of the complaint
before it is placed in the file. No teacher shall take reprisal against any
student as a result of a complaint against a teacher.

3.9 Association Days

In the event that the Association desires to send representatives to local,
state, or national conferences or on other business pertinent to
Association affairs, these representatives shall be excused without loss of
salary providing the Association reimburses the District for the cost of the
substitute. The Association will be allowed to use up to six (6) days in any
year. If days are not used, they shall be allowed to accumulate to ten (10)
days. Personal leave guidelines will be used.

3.10 Association Meetings

The Association meetings will be scheduled on working days after student
dismissal after prior notice as designated in 3.5.

3.11 Public Information

The Board agrees to make available for inspection to the Association, in
response to written requests, all information defined by law as public
information. Nothing herein shall require the Board to research and
assemble information.



3.12 Reprimands

It is understood that it is in the best interest of all concerned that verbal
disagreements between teachers and administrators should, when
possible, be conducted outside the presence of students, other teachers,
or parents.

3.13 Board Policy

Each teacher lounge shall receive two (2) updated copies of the Board
Policy.

3.14 Contract Printing

Within thirty (30) days of the ratification of the Agreement, the Association
shall have sufficient copies of the Agreement prepared and delivered to
the Board and each member of the bargaining unit.

3.15 Continuous Service

A. Continuous Length of Service (previously “Seniority”) shall be defined
as the length of an employee’s continuous full time service within the
District. Said service shall be measured from the first day of full time
continuous service to the District or any of the Districts that may be
consolidated into the unit. In the event that two (2) or more employees
have the same length of continuous service within the District, tie
breakers shall be used in this order:
a. Total full time public school teaching time outside the District;
b. Advanced education as measured by placement on the salary

schedule;
c. Drawing lots.

B. The Board shall annually provide the Association with a statement
listing each employee’s position on the Continuous Service List
(previously, “Seniority List”) on or before February 1. The Continuous
Service List shall show the following for each employee:
a. Date of first day of employment;
b. The computed amount of Continuous Service through the

beginning of the current school year;
c. For information purposes, the total public school teaching

experience outside of the District.
C. Each employee shall have until January 15 or the first day of school

thereafter, to file a written objection to the continuous service



computation. The employee cannot thereafter challenge the
computation for that school year. The final Continuous Service List
shall be posted no later than February 15 of each school year.

3.16 RIF Procedure

A. Whenever it is deemed necessary by the Board to reduce personnel,
the reductions shall be made pursuant to Section 24-12 of The School
Code of Illinois.

B. Distribution of Order of Honorable Dismissal List: The proposed Order
of Honorable Dismissal List will be provided to the Association
President no later than seventy-five (75) calendar days prior to the last
student attendance day, along with a notification to each employee of
the placement(s) for which they are qualified. The final list will be
provided to the President no later than forty-five (45) days before the
last student attendance day with a notice to any individual whose
placement on the list has been changed from the placement on the
proposed list. If at any time in this process the District notifies the
Association that no reductions-in-force will be initiated for the next
school year, the notifications described herein may be suspended.

C. Meeting with Affected Employees: The administration will meet with the
employee or employees for whom a notice of honorable dismissal or
reduction will be presented to the Board prior to the Board meeting at
which it will be adopted, to advise the employee(s) of the proposed
reduction or honorable dismissal. A representative of the Association
will be allowed to attend such meetings.

D. Recall notice and response shall be set forth in Section 24-12 of The
School Code of Illinois Recall Rights: Recall rights shall be in effect
from the date of termination through one (1) calendar year from the
beginning of the school term next following the dismissal, unless
otherwise required by 105 ILCS 5/24-12.

E. Job Qualifications: The employer will provide copies to the Association
of all job descriptions which list qualifications that were in effect on May
10, of the prior school year, and will provide the Association with any
proposed changes in said qualifications no later than April 10 th of each
year in which they are to be proposed.

F. Joint Committee of Honorable Dismissal (RIF Committee): On or
before December 1 of each year, the RIF Committee will meet to
discuss: Joint Committee of Honorable Dismissal (RIF Committee):
The RIF Committee will include an equal number of representatives of
the employer and the Association. The parties will notify each other of
their representation on or before November 1 and those appointed to
the Committee shall remain on the committee until and unless the



party notifies the other of a change in their appointments. The
Committee will conduct its first meeting of the year on or before
December 1. The Committee shall make decisions by a majority vote
of the appointed representatives and will meet to discuss:

1. Criteria for excluding from SOD grouping 2 and placing into
SOD grouping 3 a teacher whose last two performance ratings
includes a Needs Improvement rating and either a Proficient or
Excellent rating.

2. An alternative definition for SOD grouping 4 which takes into
account prior performance evaluation ratings and which may
take into account other factors which relate to the school
district’s or program’s educational objectives.

3. Including in the performance evaluation rating a performance
evaluation rating administered by a school district or joint
agreement other than the Windsor School District.

4. Upon request by a joint committee member to the Board no later
than 10 days after distribution of the sequence of dismissal list,
the Board shall provide members of the joint committee within 5
days of the request a list showing the most recent and prior
evaluation ratings of each teacher identified only by length of
continuing service in the school district and not by name. If, after
review of this list, a member of the joint committee has a good
faith belief that a disproportionate number of teachers with
greater length of continuing service with the district or joint
agreement have received a recent performance evaluation
rating lower than the prior rating, the member may request that
the joint committee review the list to assess whether such a
trend may exist. Following the joint committee’s review, but no
later than the end of the applicable school term, the joint
committee or any member or members of the joint committee
may submit a report of the review to the employing board and
exclusive bargaining representative, if any. Nothing in this
paragraph shall impact the order of honorable dismissal or the
school district’s authority to carry out a dismissal in accordance
with Section 24.12 of the School Code.

ARTICLE IV – WORKING CONDITIONS

4.1 Work Day

A regular work day for members of the bargaining unit shall begin at
7:55 AM and end at 3:35 PM. Members of the bargaining unit



recognize that their professional responsibilities extend beyond the
classroom and beyond the regular work day. A member’s
responsibilities include such duties as: participation in student and
parent conferences; providing students with guidance, counseling,
and tutorial assistance; attendance and participation in departmental,
building, and intra-system meetings as scheduled; and assistance in
the development of curriculum. When staff members are required to
remain at school beyond 3:35 PM for an Individual Education
Plan/504 meeting, the staff member shall be paid at a rate of $25 per
meeting. Any employee required or asked to be present at work
outside of the regular school calendar will be compensated at the
current teacher hourly rate and mileage to and from their residence. 

A. Supervision of students in student activities including
extra-curricular activities shall be compensated as set forth
in Schedule “B.”

B. Sponsorship of student clubs and organizations shall be
compensated as set forth in Schedule “B. No teacher shall
be required to serve more than one (1) year against his/her
wishes until all certified teachers in the high school/junior
high school building have assumed the responsibility for one
(1) year. Only Jr/Senior high school teachers can be
assigned Jr/Senior high school sponsorships. Class
sponsors shall be elected by the principals from available
volunteers. If no eligible employee volunteers, the principal
will select class sponsor duties from an anonymous list
designed by the administration of eligible building staff.
Sponsors of each class will be responsible for two
fundraisers throughout each school year, excluding
responsibility of running concessions at any athletic or other
event.

C. All employees shall have an unassigned preparation period
of no less than one (1) junior/senior high period for
junior/senior high personnel or thirty (30) minutes for
elementary personnel each work day. The employer agrees
not to schedule meetings or conferences which require the
employee’s attendance during the employee’s preparation
period, unless at least twenty-four (24) hours’ notice is given.

D. Time to Travel: Teachers whose assignment requires them
to travel between facilities during the day shall be provided
(5) minutes of time to complete such travel between



buildings and time for classroom setup. Travel time shall not
include duty-free lunch or preparation period.

4.2      School Calendar

The Board or its designee shall confer with the Association President prior
to the adoption of the calendar. Beginning with the 2022-2023 school year,
one additional non-student contact school improvement day will be
scheduled each year when the calendar is developed. Attendance at
these meetings shall be voluntary and failure to attend shall not be used in
the evaluation process. Employees under this agreement will be
compensated at the BA/0 daily rate as determined on the Salary
Schedule, which will be paid at the time of the service.

4.3        Teaching Assignments

Members of the bargaining unit shall be notified of their tentative
agreement within one week from the date of school registration. In the
event of a major change of assignment, the teacher shall be notified as
soon as possible. A reasonable effort will be made to include teachers in
the decision making process concerning teaching assignments. Teachers
will also be given the opportunity to contribute to the scheduling of
classes.

4.4      Vacancies

Information regarding positions which are available shall be posted for a
period of at least five (5) days. Qualified staff members may apply for any
vacancy. Applications shall be in writing, addressed to the superintendent.
Vacancies will not be filled until the five (5) day posting period has expired.
The selection of personnel to staff a building shall be the responsibility of
the superintendent. Maintaining the quality of the education program will
be the primary consideration followed by the superintendent in
determining staff assignments. During the summer, vacancy notices will be
given to the Association president. The administrator will send a copy of
the posting through district email accounts to all certificated employees.

Voluntary Transfer



Any District bargaining unit employee may apply for transfer to a
bargaining unit position for which they are qualified or licensed. Bargaining
unit members will be notified first and given 5 school days or reply via
letter to the superintendent before the position is open to the public. The
hiring administrator may schedule interviews and must interview all
in-District applicants within the following guidelines:

A. All in-District applicants who notify the superintendent (up to 5 days
after the notice of vacancy) of their interest in the vacant position
have the right to be considered and interviewed for that vacant
position before any external candidates are considered and
interviewed.

B. In-District applicants who notify the administrator of their desire for
an interview after the five-day posting shall not be guaranteed an
interview for the vacant position if the interviews have already been
scheduled by the hiring administration.

C. The district may commence its consideration of external candidates
for a vacant position only after the building Principal has considered
all internal applicants for the vacant position and has notified
internal applicants in writing of the reason for his/her decision to
deny the internal applicant’s request for a voluntary transfer.

D. No more than one week after a voluntary transfer position has been
posted without internal applicants, a certified staff may be assigned
the vacant position.

4.5 Faculty Meetings

Teachers shall attend faculty meeting as called by the principal or
superintendent. Notice shall be given at least twenty-four (24) hours in
advance, and when, possible, the meetings shall not be conducted past 4
p.m. or on Fridays.

4.6 Work Load

A. The Board will make a reasonable effort to schedule classes of the
same grade or subject so that they are of equal size



B. Any teacher asked by the administration and volunteering to give up
his/her duty-free lunch or planning period to take an additional class or
student from another class in combination or attend a multidisciplinary
staffing will be compensated at a rate of twenty-five ($25.00) dollars
per period.

C. The Administration shall attempt to schedule a lunch period for all
teachers during the scheduled lunch periods that excludes drive time
or activities.

D. Any teacher asked by the administration to cover administrative duties
in his/her absence will be compensated at the rate of $60.00 per day in
addition to his/her regular salary.

E. Any teacher asked by the administration to cover administrative duties
at extra-curricular events in the event of an administrator’s absence
shall be paid at the rate of $80.00 for an evening event. The
compensatory amount shall not apply to the athletic director or
coaches who are working the game.

4.7 Special Education

A. The district’s special education staff will be granted 3 days per special
education teacher, social worker, and speech pathologist to conduct
annual IEP parent conferences and/or screenings, consultations, and
drafting. These days will be scheduled with approval of the
administrator.

B. To comply with the state mandate that a classroom teacher must
attend an I.E.P. meeting; a floating substitute will be provided as
needed during those days of annual I.E.P. conferences as in Point A
above (same days). The schedule of I.E.P. conferences will be
provided to administration to schedule the substitutes. When students
will be changing attendance center, an additional half day will be
allowed for the elementary SPECIAL education teachers and the
secondary special education teachers to coordinate services between
buildings. The schedule of I.E.P. conferences will be provided to
administration for approval to schedule the substitutes.

C. The speech pathologist may adjust his/her schedule for a maximum of
two (2) days when necessary to accommodate parent availability, so
long as the day is not shortened.



4.8 Summer School

If a District summer school program is conducted, Windsor Community
Unit School District #1 employees shall be given the first opportunity to
apply for and fill summer school teaching positions based on legal
qualifications, certifications, merit, ability, and relevant experience. The
Superintendent shall provide the Association President a notice describing
the summer school teaching position vacancies. Windsor teachers will
have ten (10) days after notice is provided to the Association president to
apply to teach summer school before the position is publicly posted.
Summer school positions shall be filled annually. No teacher shall be
entitled to a summer school position in any given year, with one exception.
If the teacher has filled the position for two consecutive years, that teacher
is entitled to continue to teach in that position for as long as he/she applies
for summer school.

4.9 Contract Extension

A bargaining unit member who is hired in an extended teaching
assignment beyond the regular 180-day work year shall be compensated
at his/her per diem rate of pay (1/180th of current placement on the salary
schedule).

The Board reserves the right to determine the number of days beyond the
regular 180-day work year for additional assignments. Teachers assigned
to extended year positions shall work the set number of days listed below
that are in excess of the 180-day contract year.

4.10 Part-time Teachers

A part-time teacher is any teacher who works less than four hundred thirty
(430) minutes per day or less than 180 days per contract year. Part-time
teachers in Grades K-12 shall receive prorated pay per instructional
minutes (including prep time) based on the contract-defined workday or
work year.

Example: The teacher workday (7:55 a.m. – 3:35 p.m.) equals four
hundred thirty (430) minutes per day. If a teacher is hired for
half-time that would mean the teacher would have a total of two
hundred fifteen (215) minutes/day and would be paid fifty percent
(50%) of the eligible salary of the negotiated contract.



If a teacher is hired for two (2) hours per day (teaching and
planning), the salary would be calculated as follows: one hundred
twenty (120) minutes divided by four hundred thirty (430) minutes =
percent FTE. Percent FTE multiplied by step 1 on salary schedule =
teacher’s salary per year.

● Part-time teachers shall receive a proportionate amount of
preparation time.

● Part-time teachers shall not be assigned lunch/recess
supervisory duty.

● Part-time teachers who work in excess of 600 hours per year
shall receive benefits, as provided in Article VII, LEAVES of
this contract. Part-time teachers who work up to 600 hours
per year shall receive one half of the days allocated in Article
VII LEAVES and use of such days may only be in half day
increments.

● Part-time teachers shall advance on the salary schedule as
provided in Section 6.1.C.

ARTICLE V – EVALUATIONS

5.1 The Windsor Teacher Evaluation Plan shall be followed for all certified
staff. The plan was developed collaboratively using the joint committee
process as defined in the Performance Evaluation Reform Act (PERA).

5.2 A joint committee for teacher evaluation will continue to remain in place in
order to consider future changes or amendments to the teacher evaluation
plan and/or tool. The committee will consist of one Board of Education
member, the superintendent, principals, and four certified staff members
appointed by the Association. Input shall be gathered from teachers and
administrators throughout the school year. This committee shall meet at
least once each school year to review the input and make changes to the
plan and/or evaluation tool using a collaborative process. The committee
will adhere to the Illinois School Code when making any changes or
amendments to said plan/tool.

5.3 The parties acknowledge that the procedure set forth in the evaluation
plan pertains to the formal evaluation of classroom teaching performance
and that nothing herein shall be construed as prohibiting or limiting the
normal day-to-day observation and evaluation of a teacher’s overall
performance as a District employee, nor shall it hinder or limit the right of a
Board to terminate the employment of a teacher under the applicable
provisions of the Illinois School Code. Employees will be informed that
informal observations which are to be used to evaluate the teachers shall



be reduced to writing and discussion with the teacher prior to being placed
in the teacher’s personnel file.

5.4 Compliance with Senate Bill 315. The parties agree to meet to develop in
cooperation a teacher evaluation plan as required by Public Act 96-861
(Senate Bill 315) within the timeframes required by law.

ARTICLE VI – TEACHER COMPENSATION

6.1 Salary Schedule
The salary schedule shall be set forth in Appendix “A” and the
extra-curricular pay schedule shall be set forth in Appendix “B.” The
amounts on Schedule “B” should be paid from the appropriate activity fund
as follows: Full year Schedule “B” activities will receive one-half (½) of the
extra duty pay on December 15 of the school year and one-half (½) on
June 1 of the school year. Coaching stipends for sports will be paid in full
at the end of the sport season. These pay requests shall be submitted to
the building principal, and the final one shall include a signed statement
that all bills for expenses have been submitted and that all equipment,
uniforms, etc. have been returned. The athletic director and/or principal
shall confirm these claims prior to final settlement. The schedules will be
attached and incorporated into this Agreement.

A. The Board agrees to shelter the full amount of the
health insurance for the teachers. The Board will contribute
five hundred dollars ($500) for the 2022-2023 school year,
five hundred dollars ($500) for the 2023-2024 school year,
and five hundred and twenty-five dollars ($525) for the
2024-2025 school year toward the health insurance plan for
any full-time teacher who wishes to exercise this option. 

B. The Board will provide, on a voluntary basis, to each
employee an IRC 125 plan that will include provision for
health, life premium cost, medical expense, and childcare in
accordance with the plan. All cost for the establishment of
the plan shall be paid for the employee. Each employee will
be limited to a total deferral of the maximum amount of
salary allowed by law to the 125 plan. The establishment of
an individual plan, nor the amendment thereof, nor the
payment of any benefits will cause any legal rights against
the Board in any matters between the employee and the IRS
of its agents. 



C. Teachers who are given a teaching assignment which
is less than full time will move up on the salary scale after
accumulating the equivalent of a school calendar year of
service. 

D. Teachers who have a teaching assignment may move
over on the salary scale if they have enrolled in and
successfully completed:

1. Graduate level coursework;
2. In a program leading to a second master’s degree;
3. In the teacher’s current area of assignment; 
4. The course is approved by the superintendent.

Only on-line courses form an accredited university
or college will be accepted for advancement on
the salary schedule up on the approval and
discretion of the Superintendent;

5. The Superintendent’s decision may be appealed to
the Board of Education. The Board of Education
decision is final and not subject to grievance.

E. Official transcripts for a lane adjustment on the salary
schedule must be delivered to the Superintendent by August
15 in order to apply for the forthcoming school year.

6.2 Pay Period Option

Pay Periods will be the first and fifteenth of each month in eighteen (18) or
twenty-four (24) payments. Teachers electing to receive their salary over
twenty-four (24) payments must do so in writing before the first day of
school. Once the twenty-four (24) payment option is designated, it shall be
irrevocable for the remainder of the school year and may remain in effect
for subsequent school years unless revoked in writing by the teacher. The
District will offer direct deposit of paychecks. Teachers voluntarily or
involuntarily terminating employment will the District (e.g. resignation,
retirement, dismissal, etc.) shall receive all remaining unpaid salary
whenever health insurance benefits are terminated.

6.3 Mileage

Teachers will be reimbursed the approved current IRS rate for use of
his/her private car or truck when used on approved school business in the
event the school car, van, or bus is not available for use. The Association
shall be notified when there is a change in the current IRS rate. Payment



shall be made to the teacher within thirty (30) days upon receipt in the
business office on the proper request form available in individual school
buildings. An annual stipend of one-hundred twenty-five ($125.00) dollars
will be made to teachers traveling between buildings.

6.4 Ticket Takers

Teachers who volunteer/are assigned to take tickets at basketball and
volleyball games will be paid $20.00 dollars per game/match per gym.
After staff is given the opportunity to volunteer for open ticket taking
events, staff will be assigned by reverse order of seniority with
consideration being given to those employees serving the district in a
Schedule B duty or a member of a committee for the school or district.
Teachers will be given at least 48 hours’ notice before being assigned as a
ticket taker. If teachers who volunteer/are assigned to ride a fan/game
bus, the pay will be at the same rate as the bus driver.

6.5 Retirement Incentive

An employee tendering an irrevocable letter of resignation in conformance
with the following conditions shall be eligible for a retirement incentive in
up to each of his/her final three years of teaching:

To be eligible, the employee must:

1.) Be at least sixty (60) years of age by the last day of
service in the school district; or

2.) Be at least fifty-five (55) years of age with at least
thirty-five (35) years of creditable service as defined by
the Illinois Teacher Retirement System by the last day of
service in the school district; and

3.) Have at least twenty (20) years of full-time service in
school district; and

4.) Submit an irrevocable letter of resignation on or before
September 1st of the year the incentive is to commence.

An eligible employee shall be removed from the salary schedule and for
each year of eligibility, the employee’s creditable earnings will be
increased by five percent (5%) over the employee’s TRS creditable
earnings for the prior year of employment.

Example: An employee applies for the plan one year before
retirement. The employee’s TRS creditable earnings for the



2012-2013 school year were $40,000. The employee’s final
year TRS creditable earning will be $42,000 ($40,000 x 1.05
= $42,000).

Example: An employee applies for the plan two year before
retirement. The creditable earning for the 2012-2013 school
year were $40,000. The employee’s first year TRS creditable
earnings will be $42,000 ($40,000 x 1.05 = $42,000). The
employee’s second year TRS creditable earnings will be
$44,100 ($42,000 x 1.05 = $44,100).

Example: An employee applies for the plan 3 years before
retirement. The employee’s TRS creditable earnings for the
2012-2013 school year were $40,000. The employee’s first
TRS creditable earnings will be $42,000 ($40,000 x 1.05 =
$42,000). The employee’s second year TRS creditable
earnings will be $44,100 ($42,000 x 1.05 = $44,100). The
employee’s third year TRS creditable earnings will be
$46,305 ($44,100 x 1.05 = $46,305).

If an employee has an extra duty obligation at the commencement of the
retirement incentive program and ceases to perform those services during
the retirement incentive program period, the calculation of the employee’s
five percent (5%) increase shall be reduced by the amount of the extra
duty compensation.

Example: An employee applies for the plan two years before
retirement. The employee’s TRS creditable earnings for the
2012-2013 school year were $42,000. The employee’s first
TRS creditable earnings will be $44,100 ($42,000 x 1.05 =
$44,100). The employee ceases to perform an extra duty
assignment for which he was paid $2,000 in his final year of
employment. The employee’s final year TRS creditable
earnings will be $44,205 ($44,100 - $2,000) x 1.05 =
$44,205).

No employee shall be paid in excess of six percent (6%) in any year once
they are within ten (10) years of being eligible to retire.

6.6 Schedule B Bus Driving

If any Schedule B co-op sport coaching positions are assigned to drive
Windsor’s school vehicle for practices or games, the driver for that sport



(no more than one per sport) will receive the $125 between building
stipend when the sport season has concluded.

6.7 Summer School Stipend

Teachers assigned to a summer school teaching position will be paid at
the BA/0 hourly rate as determined on the Salary schedule.

6.8 Retention Bonus

For any full-time teacher or part-time teacher working in excess of 600
hours per year, and hired after September 1, 2019, the Board shall pay a
retention bonus to those teachers who have been continuously employed
by the Board for a period of five (5) years in the amount of $2,000.00. The
retention bonus shall be paid after the conclusion of the fifth year of
continuous service, but in no event later than June 30. The retention
bonus shall not constitute an increase or step on the salary schedule, but
instead constitutes a one-time bonus. 

Part-time teachers working up to 600 hours per year shall be entitled to
one half of the retention bonus as provided herein.

6.9 Hiring Incentive Bonus

For any full-time teacher or part-time teacher working in excess of 600
hours per year and hired after September 1, 2022, the Board shall pay an
incentive bonus to those teachers who have been hired and completed a
full year of service. The incentive bonus shall be paid after the conclusion
of the first, second, and third year of continuous service, but in no event
later than June 30 in the amount of $1,000 per year. The incentive bonus
shall not constitute an increase or step on the salary schedule, but instead
constitutes a one-time bonus.

6.10 Teachers’ Retirement System (TRS)

For teachers in the Tier I or Tier II benefit plan, the Board shall pay during
the term of this Agreement, as a benefit for the teacher 3% toward the
teacher’s required contribution to the Teachers’ Retirement System of
Illinois (TRS) commencing in school year 2022-2023, 6% toward the
teacher’s required contribution to TRS commencing in school year
2023-2024, 9% toward the teacher’s required contribution to TRS
commencing in school year 2024-2025. The total board payment toward



the employee contribution to TRS shall not exceed 9.0% under 40 ILCS
5/16-152 (TRS Required Contribution) as per the “Salary
Add-on-Method.” 

If implemented by the Teachers’ Retirement System, the contributions for
teachers who choose the optional Tier III benefit plan will be automatically
set by law. This includes both the defined contribution and defined benefit
portions of the plan.

ARTICLE VII – LEAVES

7.1 Sick Leave

A. The Board shall grant fourteen (14) sick leave days per school
year without loss of pay. Sick leave shall accumulate to three
hundred seventy-five (375) days. Sick leave may be used in
one-half (1/2) or full-day increments. One-half (1/2) day shall be
defined as four (4) periods in the Junior/Senior High School and
ending or beginning at 11:30 a.m. at the Kindergarten through
Grade 6 building. Sick leave shall be interpreted to mean
personal or serious illness, or illness or death in the immediate
family; or birth, adoption or placement for adoption. Sick leave
for adoption or placement for adoption shall be limited to thirty
(30) days per child/occurrence. The immediate family shall
include Parents, spouse, brothers, sisters, children,
grandparents, grandchildren, parents-in-law, brothers-in-law,
sisters-in-law, son-in-law, daughter-in-law, and legal guardians.
The board shall approve the use of sick leaves for deaths in the
non-immediate family (e.g. aunts, uncles, nieces, nephews)
limited to attendance at the funeral and reasonable travel, if
required.

B. A teacher in continued contractual service with the District may
be allowed to borrow sick leave days at full pay and benefits
from future years’ allotments under the following conditions:

1.) Only teachers in continued contractual service may
borrow against future allotments.

2.) The maximum number of sick leave days that may be
borrowed is fourteen (14). Once the maximum has been
reached, no additional days may be borrowed until all
days have been read and the balance is back to zero (0).



3.) At the beginning of each successive school year the sick
leave days granted to the teacher by the Board pursuant
to provision 7.1(A) shall first be used to pay back any
outstanding borrowed sick leave days.

4.) Teachers will not be required to borrow days before
applying for disability benefits from TRS.

5.) Should the teacher leave employment with the District
with borrowed days still outstanding, the teacher will be
responsible for the borrowed days at the teacher’s
current rate of pay and the District may, at its option,
deduct this cost from the final paycheck of the teacher.

7.2 Personal Leave

Teachers shall be granted three (3) days of personal leave per year. No
reason for personal leave needs to be given. A written application for
personal leave shall be made to the immediate supervisor.  Advance
notice of personal leave shall be given as early as possible and except in
emergency situations shall be at least two (2) days prior to the day of
leave. Personal leave days may not be taken during the first or last five (5)
school days, on days with final examinations or special school programs
are scheduled, or on the first working day preceding or following a
vacation or holiday period without the approval of the Superintendent. Any
unused personal leave days may be accumulated as sick leave days or
reimbursed at substitute pay. This leave may be used in one-half (1/2) or
full day increments as described in 7.1A above. For any personal leave
day that does require Superintendent approval, the reason for the request
must be given by the employee.

7.3 Special Needs Leave

Teachers may be granted three (3) special needs leave per year. Any
teacher granted a leave of one (1) period or less shall not be assessed
any accumulated leave. This provision will be granted to teachers who
have complied with Article IV-4.6b. At the Junior/Senior High School this
time shall be a normal school period. At the Kindergarten, through Grade
6 Building it shall not exceed one (1) clock hour at the beginning or end of
the contractual workday. A written application for special needs leave shall
be made to the immediate supervisor. Special needs leave days may not
be taken during the first or last five (5) school days, on days when final
examinations or special school programs are scheduled, or on the first
working day preceding or following a vacation or holiday period without
approval of the Superintendent. No more than two (2) staff members in the
same building may be granted special needs leave per day, unless prior



approval has been granted by the building principal. Teachers shall assist
administration in finding coverage for their requested leave.

7.4 Short Term Unpaid Leave

Teachers may request a short-term unpaid leave of absence of no more
than three (3) days, whether consecutive or non-consecutive, per school
term by submitting a written request to the Superintendent no later than
five (5) school days prior to the date of the requested leave. The
Superintendent may, in his/her sole discretion, deny or approve the
request. If approved, the leave will result in a loss of salary of one day for
each day absence (calculated as 1/180th of the annual salary). The loss of
salary shall be withheld from the teacher’s first paycheck following the
short-term unpaid leave day(s). Short term unpaid leave days pursuant to
this section shall not be used on the first or last day of student or teacher
attendance, the day before or after a holiday or break, and during an
event when teacher attendance is mandatory (e.g. parent-teacher
conferences),   and may only be utilized in full-day increments.

7.5 Leaves of Absence

Leaves of absence for up to one (1) school year may be granted by the
Board to teachers. Requests shall be made three (3) months in advance
when possible. Leaves without pay may be granted for:

A. Advanced study (Tenured teachers only); 

B. Educationally related travel (Tenured teachers only); 

C. Military service;

D. Parental leave - defined as time off required due to
the birth, adoption, or care of children. (Tenured teachers
only beyond twelve work weeks guaranteed by the Family
and Medical Leave Act);

E. Death in the immediate family;

F. Other reasons acceptable to the Board without
establishing a binding past practice for purposes of
subsequent requests.

A notice of return from leave of absence for the coming school year shall
be supplied in writing to the Board by March 1. Teachers on leave of
absence may continue benefits if he/she reimburses the District for any
pro-rated costs of benefits for which they apply. Teachers shall advance on



the salary schedule while on approved leave of absence, if he/she has
worked ninety (90) or more days in the school year immediately prior to
the approved leave of absence. Personal and sick leave days will be
pro-rated to the amount of leave granted. 

7.6 Sabbatical Leave

Sabbatical leaves may be granted as per Section 24-6.1 of the Illinois
School Code.

7.7 Professional Leave

Teachers will be granted a minimum of one (1) professional day per year
to attend educational workshops, conferences, field trips, or seminars
relevant to their teaching assignment without loss of pay or accrued sick
leave. The Board may provide payment of mileage and registration fees to
attend these professional meetings.

7.8 Jury Duty

Any member of the bargaining unit summoned to jury duty shall be paid
full salary for each working day of absence, provided the member pays the
District the jury fee. Such payments shall be made by payroll deduction on
a subsequent day. A teacher subpoenaed to provide testimony related to
his or her employment at the School District testimony will also be paid for
each working day of absence, unless the testimony is related to his or her
own personal ligation against the School District or that of the Association
or another employee and the employee has not been called to testify by
the School District.

7.9 Group Leave

No more than three teachers from each building may take the same day
off for any reason other than sick leave, unless prior approval has been
granted by the building principal.

7.10 Attendance Incentive

The Board shall pay an attendance incentive of $250.00 to teachers who
do not use any leave days (e.g. sick leave, personal days, and
bereavement leave) during a school year.



The attendance incentive shall be paid after the conclusion of the school
term, but in no event later than June 30.

7.11 Bereavement Days

Each full-time employee shall be entitled to a maximum of two (2) school
days per school year with pay, not subtracted from sick or personal leave,
for the death of a member of the immediate family.

ARTICLE VIII – GRIEVANCE PROCEDURE

8.1 Definition

A grievance shall mean a written complaint by the bargaining unit or a
member of the bargaining unit that there has been an alleged violation,
misinterpretation, or misapplication of the specific provisions of this
Agreement.

8.2 Purpose

Every employee covered by this Agreement shall have the right to present
grievances in accordance with these procedures, the purpose of which is
to secure, at the lowest possible administrative level, equitable solutions to
the grievance which may arise.

8.3 Representation

The grievant has the right to representation of choice in the grievance
procedure. The grievant shall be present at all grievance discussions
unless the Board, Association, and the grievant mutually agree that the
grievant’s presence is not desirable or necessary. When the presence of a
grievant at a grievance hearing is required by either party, illness or
incapacity of the grievant shall be grounds for any necessary extension of
grievance procedure time limits. When a teacher, not represented by the
Association, is involved in a grievance procedure the Association reserved
the right to have its representative present at any stage of the grievance
procedure to state its views. The Board will not pay salary for missed work
of the representative.

8.4 Time Limits



A grievance must be filed within fifteen (15) calendar days of the
occurrence of the event which gave rise to the grievance. The number of
calendar days indicated at such step in the procedure shall be considered
as the maximum allowable to the parties and every effort shall be made to
resolve the grievance as rapidly as possible.

8.5 Constraints

Any investigation or other handling or processing of any grievance by the
grievant or the Association shall be conducted to result in no interference
in or interruption whatsoever of the instructional program and related work
activities of the grievant, Association representative, or of the District’s
employees. Failure of the grievant or the Association to act on any
grievance within the prescribed time limits will act as a bar to any further
appeal and an administrator’s failure to give a decision within the time
limits shall permit the grievant to proceed to the next step. Time limits may
be extended by mutual agreement.

The Board and Association agree that there will be no reprisals taken
against an individual for an individual’s participation or non-participation in
a grievance procedure.

If the Association or any employee files any claim or complaint in any form
other than under the grievance produce of the Agreement, then the District
shall not be required to process the same claim or set of facts through the
grievance procedure.

8.6 Procedure

Step One – It is desirable for an employee and the immediate supervisor
to resolve problems through free and informal communications. Therefore,
before a grievance is filed, the claimant shall discuss the claim with the
most immediate supervisor.

Step Two – If the complaint cannot be resolved informally, the claimant
shall file the grievance in writing with the immediate supervisor, who shall
certify by signature the date and hour the grievance was received. This
certification shall be witnessed by the grievant. The written grievance shall
state the nature of the grievance, shall note the specific clause or clauses
of the Agreement which are applicable, and shall state the remedy
requested. The filing of the formal, written grievance must be within fifteen
(15) calendar days from the date of the occurrence of the event giving rise
to the grievance. The supervisor shall make a decision on the grievance



and communicate it in writing to the employee and the superintendent
within fifteen (15) calendar days after receipt of the grievance.

Step Three – In the event, that a grievance has not been satisfactorily
resolved at the second step, the grievant shall file, within fifteen (15)
calendar days of the immediate supervisor’s written decision at Step Two,
a copy of the grievance with the superintendent. Within fifteen (15)
calendar days after the receipt of the grievance, the superintendent or his
designee shall meet with the grievant to resolve the grievance. The
superintendent or his designee shall file an answer within fifteen (15)
calendar days of the third step grievance meeting and communicate it in
writing to the grievant and the immediate supervisor.

Step Four – If the grievance is not satisfactorily resolved in Step Three,
the grievance shall proceed to binding arbitration. The Association shall
submit to the superintendent a written request on behalf of the Association
and the grievant to enter into binding arbitration. This request must be
submitted within twenty (20) calendar days of receipt of the Step Three
answer. The matter will be referred to the Federal Mediation and
Conciliation Service (FMCS), and an arbitrator shall be selected according
to the rules of the FMCS. Expenses for the arbitrator’s services shall be
borne equally by both parties. The arbitrator, in his opinion, shall not
amend, modify, nullify, ignore, or add to the provisions of the Agreement.
The arbitrator’s authority shall be strictly limited to deciding only the issue
or issues presented to him in writing by the School District and the
Association and his decision must be based solely and only upon his
interpretation of the meaning or application of the express relevant
language of the Agreement.

ARTICLE IX – NEGOTIATION PROCEDURE

9.1 The Board and the Association agree that is their mutual responsibility to
meet at reasonable times and negotiate in good faith wages, fringe
benefits, and working conditions.

9.2 Negotiations on successor agreements shall begin no later than March 1,
unless both parties agree to an alternate date. Meetings shall be held as
necessary at times and places agreed to by both parties.

9.3 Both parties agree that is their mutual responsibility to confer upon their
respective representatives the necessary power and authority to make
proposals, consider proposals, make counter-proposals in the course of
negotiations, and to reach tentative agreements which shall be presented
respectively to the Association and the Board for ratification.



9.4 Each party to negotiations shall select its negotiating representatives
provided that the Board does not select a member of the bargaining unit,
as herein defined, and the Association shall not select any District
administrator.

9.5 During negotiations, agreed upon material shall be prepared for the Board
and the Association and signed prior to the adjournment of the meeting at
which such agreement was reached.

9.6 When the Association and the Board reach a tentative agreement on all
matters being negotiated, the items will be reduced to writing and shall be
submitted to the membership of the Association for ratification and to the
Board for official approval.

9.7 Mediation and strike procedures shall be in accordance with The Illinois
School Code and the Illinois Educational Labor Relations Act.

ARTICLE X – NO STRIKE CLAUSE

10.1 During the term of this Agreement and any extension thereof, no
employee covered by this Agreement, nor the Association, nor any person
acting on behalf of the Association shall ever at any time engage in,
authorize, or instigate any picketing, other than informational picketing any
recognition of any picket line at the School District’s premises, any strike,
slowdown, or other refusal to render full and complete services to the
Board, or any activity whatsoever which would disrupt in any manner, in
whole or in part, the operation of the School District.

ARTICLE XI – EFFECT OF AGREEMENT

11.1 Complete Understanding

The terms and conditions set forth in this Agreement represent the full and
complete understanding between the parties. The terms and conditions
may be modified only through the written mutual consent of the parties.

11.2 Savings Clause

Should any article, section, or clause of this Agreement be declared illegal
by a court of competent jurisdiction, then that article, section, or clause
shall be deleted from this Agreement to the extent that it violates the law.
The remaining articles, sections, and clauses shall remain in full force and
effect.



11.3 Waiver of Additional Bargaining

The parties acknowledge that during the negotiations that resulted in this
Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed
by law or by specific agreement of the parties and that the understandings
and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the School
District and the Association, for the life of this Agreement, agree that the
other shall not be obligated to bargain collectively with respect to any
subject or matter referred to, or covered in this Agreement, unless
specified in the agreement.

11.4 This Agreement shall constitute a binding obligation of both the employer
and the Association, and for the duration hereof, may be altered, changed,
added to, deleted from, or modified only through the voluntary, mutual
consent of these parties in written and signed an amendment to this
Agreement.

11.5 Term of Agreement

This Agreement shall be in effect as of August 11, 2022. This agreement is
signed on this 22nd day of June 2022.

For Windsor Teacher Association — IEA/NEA

For the Board of Education, Windsor CUSD #1



Secretary














